1. Date despre program

FISA DISCIPLINEI

1.1 Institutia de invatdmant superior

Universitatea ,,1 Decembrie 1918” din Alba lulia

1.2 Facultatea

de Drept si Stiinte Sociale

1.3 Departamentul

de Stiinte Sociale

1.4 Domeniul de studii

Sociologie

1.5 Ciclul de studii

Masterat

1.6 Programul de studii/ Calificarea

Dezvoltarea si managementul resurselor umane

2. Date despre disciplina

2.1 Denumirea disciplinei

Mobilitate sociala si servicii de
ocupare

Cod: DMRU 206

2.2 Titularul activitatilor de curs

Lect. univ. dr. Vlad Millea Zeno

2.3 Titularul activitatilor de seminar

Lect. univ. dr. Vlad Millea Zeno

2.4 Anul de studiu | Il |2.5 1 | 2.6. Tipul de C | 2.7 Regimul Op.
Semestrul evaluare disciplinei
3. Timpul total estimat (ore pe semestru al activitatilor didactice)
3.1 Numar de ore pe saptamana 3 | dincare 3.2 1 | dincare 3.3 2
curs seminar/laborator
3.4 Total ore din Planul de 42 | dincare 3.5 14 | din care 3.6 28
invatamant curs seminar/laborator

Distributia fondului de timp

Studiul dupa manual, suport de curs, bibliografie si notite

Documentare suplimentara in biblioteca, pe platformele electronice de specialitate si pe teren 32

Pregétire seminarii/laboratoare, teme, referate, portofolii si eseuri 15
Tutoriat 2
Examinari 2
Alte activitati.... 0

3.7. Total ore studiu individual 83
3.8. Total ore din planul de invatamant 42
3.9 Total ore pe semestru 125
3.10 Numarul de credite 5

4. Preconditii (acolo unde este cazul)

4.1 de curriculum .

Nu e cazul

4.2 de competente o

Nu e cazul

5. Conditii (acolo unde este cazul)

5.1 de desfasurare a cursului

Participare activa

5.2 de desfasurare a
seminarului/laboratorului

Lectura bibiografiei recomandate
Documentare suplimentara

Participare activa

Elaborarea si sustinerea prezentarilor planificate




6. Competente specifice acumulate

Competente profesionale

CGl. Capacitate de analiza si sinteza a datelor sociale specifice.
CS1. Capacitate de aplicare a cunostintelor de sociologie la
dezvoltarea si managementul resurselor umane.

CP1. Capacitate si abilitati de culegere de date, analiza, interpretare
si participare la procesele de dezvoltare si management al resurselor
umane.

CA3. Motivatie intrinseca pentru rezolvarea problemelor sociale
asociate dezvoltarii si managementului resurselor umane.

Competente transversale

CT1. Dezvoltarea strategiilor de muncé organizationala si
manageriald pe baza principiilor, normelor si a valorilor codului de
etica profesionala

7. Obiectivele disciplinei (reiesind din grila competentelor specifice acumulate)

7.1 Obiectivul
general al disciplinei

Intelegerea rolului serviciilor de ocupare a fortei de munci in stimularea
mobilitatii sociale, identificarea contextelor in care apar discriminari care
limiteaza liberul acces al tuturor categoriior de populatie activa la un loc de
munca si proiectarea strategiilor de egalizare a sanselor de acces la educatie si
status social.

7.2 Obiectivele
specifice

Obiective vizand dezvoltarea cognitiva:

Aprofundarea cunostintelor privind problematica stratificarii  si
mobilitatii sociale (modele teoretice si studii empirice).

Intelegerea modului in care functioneaza si rolului pe care il indeplinesc
serviciile de ocupare a fortei de muncd 1n contextul pietei locale,
regionale, mationale si internationale a pietei muncii.

Cunoasterea modalitatilor de interventie la nivelul Serviciilor de ocupare
a fortei de mnca care sunt benefice cresterii egalitatii pe piata muncii si

mobilitatii sociale.

Obiective vizand dobdndirea de competente functional — actionale:

Dobéandirea / imbunatatirea capacitatii de identificare a situatiilor in care
existd discriminari la nivelul ocupdrii fortei de munca susceptibile de a
augmenta inegalitatea sanselor sociale.

Obtinearea de competente de analiza a situatia in care se afla diferite
grupuri (la nivel micro, mezo si macro-social) din perspectiva sansei de a
valorifica potentialitatile propriilor membri si de realizare a unui proiect
de interventie adecvat problemelor concrete cu care se confruntd
respectivele grupuri.

8. Continuturi

8.1 Curs Metode de predare Obs.

1. Mobilitatea sociali: teme majore in literatura sociologica

1.1. Delimitari conceptuale Prelegere

1.2. Primcipalele teorii / modele teoretice vizand mobilitatea sociald " 2 ore
. . .. S . Conversatie

1.3. Studii comparative privind fenomenul mobilitatii sociale

1.4. Beneficii ale mobilititii sociale: cresterea eficacitatii, eficientei

2. Analiza empirica a mobilititii sociale in Romania si tiarile UE | Prelegere,

2.1. Rezultatele studiilor vizand mobilitatea absoluta si cea relativa Exemplificari 2 ore

2.2. Analizele privitoare la mobilitatea structurala Conversatie

3. Politici sociale in domeniul mobilitatii sociale Prelegere, 2 ore




3.1. Actorii sociali implicati in dezbateri si directiile principale Exemplificari
actuale Conversatie,
3.2. Diferente intre tarile membre UE vizand politicile mobilitatii
sociale
3.3 Politici care faciliteaza mobilitatea socialad
4. Bariere in calea mobilititii sociale
4.1. Importanta Ingrijirii si educatia timpurii Prelegere,
4.2. Educatia In secundara si tertiar ca factor al mobilitatii sociale Exemplificari 2 ore
4.3. Particularitatile pietei muncii ca mediator al (in)egalitatii Conversatie,
sanselor
5. Rolul Serviciilor de ocupare / resurse umane in cresterea
mobilitatii sociale
s . e Prelegere,
5.1. Modalitati de stimulare a mobilitatii sociale gere,
. . R o Exemplificari 2 ore
5.2. Constientizarea importantei carierei si a posibilelor trasee .
A ’ ’ Conversatie,
profesionale
5.3 Identificarea unei varietati de posibile traiectorii profesionale
6. Accesul egal din perspectiva recrutarii, selectiei si al
oportunititilor de avansare in cariera, indiferent de mediul de Prelegere
rovenienta S
provenienta T . T e Exemplificari 2 ore
6.1. Importanta monitorizarii, mentoratului, sustinerii si consilierii Conversatic
6.2. Rolul unei forte de munca diversificata si eliberata de atitudinile fie,
si practicile discriminatorii
7 Mobilitatea sociala si practicile de angajare flexibile
. J : : . Prelegere,
7.1. Relevanta perioadei determinate/nedeterminate a contractului de e
. ’ Exemplificari 2 ore
munca Conversatie
7.2. Cresterea mobilitatii sociale prin angajarea cu norma partiala ’
Total ore 14 ore

Bibliografie

e ACAS Sex discrimination: key points for the workplace
http://www.acas.org.uk/media/pdf/r/q/Sex_discrim_key points workplace Nov.pdf

e ACAS Equality and Discrimination - Understand the basics
http://www.acas.org.uk/media/pdf/1/0/Equality discrim_understand basics Nov.pdf

e ACAS Prevent discrimination - Support equality
http://www.acas.org.uk/media/pdf/b/a/Prevent_discrimination_Nov.pdf

e ACAS Discrimination - What to do if it happens
http://www.acas.org.uk/media/pdf/t/0/Discrim_what to _do_if happens Nov.pdf

e Americans overestimate social class mobility, Michael W. Kraus, Jacinth J.X. Tan University of
Illinois, Urbana-Champaign, USA,
https://www.sciencedirect.com/science/article/pii/S0022103115000062

o Employment key to social mobility http://www.esrc.ac.uk/files/news-events-and-
publications/evidence-briefings/employment-key-to-social-mobility/

e Eurofound (2017), Social mobility in the EU , Publications Office of the European Union,
Luxembourg.
https://www.eurofound.europa.eu/sites/default/files/ef publication/field ef document/ef1664en.p
df

e Eurofound (2017), European Quality of Life Survey 2016: Quality of life, quality of public
services, and quality of society, Publications Office of the European Union, Luxembourg
https://www.eurofound.europa.eu/sites/default/files/ef publication/field ef document/ef1733en.p
df

o Fulfilling our Potential: Teaching Excellence, Social Mobility and Student Choice
https://www.cipd.co.uk/news-views/policy-engagement/consultations/higher-education



http://www.acas.org.uk/media/pdf/r/q/Sex_discrim_key_points_workplace_Nov.pdf
http://www.acas.org.uk/media/pdf/1/0/Equality_discrim_understand_basics_Nov.pdf
http://www.acas.org.uk/media/pdf/b/a/Prevent_discrimination_Nov.pdf
http://www.acas.org.uk/media/pdf/t/0/Discrim_what_to_do_if_happens_Nov.pdf
https://www.sciencedirect.com/science/article/pii/S0022103115000062
http://www.esrc.ac.uk/files/news-events-and-publications/evidence-briefings/employment-key-to-social-mobility/
http://www.esrc.ac.uk/files/news-events-and-publications/evidence-briefings/employment-key-to-social-mobility/
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1664en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1664en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1733en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1733en.pdf
https://www.cipd.co.uk/news-views/policy-engagement/consultations/higher-education

o Improving social mobility in HR and beyond

https://www.cipd.co.uk/knowledge/strateqy/hr/social-mobility-report

e Social Mobility Toolkit for the Professions March 2012

https://www.raeng.org.uk/publications/other/social-mobility-toolkit

e SOCIAL MOBILITY —TOP TIPS FOR HR PROFESSIONALS

https://www.cipd.co.uk/Images/social-mobility-top-tips-for-hr-professionals 2013 tcm18-

8830.pdf
8.2 Laborator Metode de predare | Obs.
1. Ocuparea fortei de munci, cheie pentru mobilitatea sociala Prezentari,
Identificarea categoriilor sociale care obtin cele mai bune locuri de | dezbateri, studii de
munca si a strategiilor care ar trebui aplicate in procesul de caz 4 ore
recrutare a fortei de munca pentru reducerea inegalitatilor sociale.
Analiza datelor statistice.
2. Ocuparea fortei de munca si formarea profesionali in Prezentari,
intreprinderi sub forma uceniciei dezbateri, studii de
Dificultati de implicare a angajatorilor si identificarea caz 4 ore
oportunitatilor. Analizd organizationala centrata pe activitatea
departamentelor de resurse umane din perspectiva imbunatatirii
formarii profesionale a tinerilor
3. Nevoia dobandirii de calificiri profesionale pentru membrii Prezentari,
grupurilor defavorizate in vederea stimulirii mobilititii sociale | dezbateri, studii de
Studiu de caz asupra unei comunititi etnice cu educatie si nivel caz 4 ore
socio-economic scazut pentru a identifica strategiile de mobilitate
ascendentd
4. Mobilitatea sociala si mobilitate in interiorul diferitelor Prezentari,
profesii dezbateri, studii de
Situatia actuald a mobilitatii sociale (generala si in interiorul caz 4 ore
profesiilor). Studiu de caz: populatia adultd din Romania (baze de
date nationale)
5. Inegalitatea accesului la educatie. Relevanta mediului familial| Prezentari,
Analiza comparativa, in plan international, a intensitatii relatiei dezbateri, studii de 4 ore
dintre statusul socio-ecconomic familial si achizitiile scoalre ale caz
tinerilor. Studiu asupra statisticilor europene.
6. Serviciile de ocupare, departamentele de resurse umane si Prezentari,
mobilitatea internationala a fortei de munca dezbateri, studii de
Specificarea conceptului de mobilitate internationald din caz 4 ore
perspectiva actorilor sociali implicati. (abordari si tipologii).
Analiza bibliografiei si realizarea unei sinteze relevanta pentru
problematica in discutie
7. Politici ale ocuparii fortei de munca si managementului Prezentari,
resurselor umane vizind reducerea inegalitatii sanselor sociale | dezbateri, studii de
in raport cu mobilitatea nationala si internationala a fortei de caz 4 ore
munca
Sinteza bibliografica si propuneri pentru politici sociale din tara si
din UE
Total ore 28 ore

Bibliografie

e ACAS Sex discrimination: key points for the workplace

http://www.acas.org.uk/media/pdf/r/q/Sex discrim key points workplace Nov.pdf

e ACAS Equality and Discrimination - Understand the basics



https://www.cipd.co.uk/knowledge/strategy/hr/social-mobility-report
https://www.raeng.org.uk/publications/other/social-mobility-toolkit
https://www.cipd.co.uk/Images/social-mobility-top-tips-for-hr-professionals_2013_tcm18-8830.pdf
https://www.cipd.co.uk/Images/social-mobility-top-tips-for-hr-professionals_2013_tcm18-8830.pdf
http://www.acas.org.uk/media/pdf/r/q/Sex_discrim_key_points_workplace_Nov.pdf

http://www.acas.org.uk/media/pdf/1/0/Equality discrim _understand basics_Nov.pdf

e ACAS Prevent discrimination - Support equality
http://www.acas.org.uk/media/pdf/b/a/Prevent discrimination_Nov.pdf

e ACAS Discrimination - What to do if it happens
http://www.acas.org.uk/media/pdf/t/0/Discrim_what_to _do_if happens Nov.pdf

o ACAS Religion or belief and the workplace http://www.acas.org.uk/media/pdf/d/n/Religion-or-
Belief-and-the workplace-quide.pdf

e ACAS Age and the workplace http://www.acas.org.uk/media/pdf/e/4/Age-and-the-workplace-
guide.pdf

e ACAS Disability discrimination - key points for the workplace
http://www.acas.org.uk/media/pdf/s/k/Disability discrim_keypoints workplace Nov.pdf

e ACAS Race discrimination - key points for the workplace
http://www.acas.org.uk/media/pdf/o/b/Race_discrim_keypoints workplace Nov.pdf

e CIPD Employee Outlook Focus on skills and careers - Survey report
https://www.cipd.co.uk/knowledge/fundamentals/people/development/outlook-skills-careers

e Eurofound (2017), Social mobility in the EU, Publications Office of the European Union,
Luxembourg
https://www.eurofound.europa.eu/sites/default/files/ef publication/field ef document/ef1664en.p
df

e FEurofound (2017), European Quality of Life Survey 2016: Quality of life, quality of public
services, and quality of society, Publications Office of the European Union, Luxembourg
https://www.eurofound.europa.eu/sites/default/files/ef publication/field ef document/ef1733en.p
df

e Eurofound (2017), Exploring self-employment in the European Union, Publications Office of the
European Union, Luxembourg.
https://www.eurofound.europa.eu/sites/default/files/ef publication/field ef document/ef1718en.p
df

e FEurofound (2017), Non-standard forms of employment: Recent trends and future prospects,
Eurofound, Dublin.
https://www.eurofound.europa.eu/sites/default/files/ef publication/field ef document/ef1746en.p
df

e Eurofound (2017), Estimating labour market slack in the European Union , Publications Office of
the European Union, Luxembourg.
https://www.eurofound.europa.eu/sites/default/files/ef publication/field ef document/efl71len.p
df

¢ Fulfilling our Potential: Teaching Excellence, Social Mobility and Student Choice
https://www.cipd.co.uk/news-views/policy-engagement/consultations/higher-education

o Social Mobility Toolkit for the Professions March 2012
https://www.raeng.org.uk/publications/other/social-mobility-toolKkit

e SOCIAL MOBILITY — TOP TIPS FOR HR PROFESSIONALS
https://www.cipd.co.uk/Images/social-mobility-top-tips-for-hr-professionals_2013 tcm18-
8830.pdf

9. Coroborarea continuturilor disciplinei cu asteptirile reprezentantilor comunitatii epistemice,
asociatiilor profesionale si angajatorilor reprezentativi din domeniul aferent programului
Sunt utilizate studii de actualitate si sunt integrate cerintele de pe piata muncii.
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https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1718en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1718en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1746en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1746en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1711en.pdf
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1711en.pdf
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https://www.cipd.co.uk/Images/social-mobility-top-tips-for-hr-professionals_2013_tcm18-8830.pdf

10. Evaluare

Tip de activitate

10.1 Criterii de evaluare

10.2 Metode de evaluare

10.3 Pondere
din nota finala

Volumul si corectitudinea

. Lucrare scrisa 20
cunostintelor
Rigoarea stiintifica a .
10.4 Curs . L Lucrare scrisa 10
limbajului
Organizarea continutului Lucrare scrisa 10
Originalitatea Lucrare scrisa 10
Sustinerea unui referat Fisa de evaluare seminar 40
10.5 Seminar/laborator | Participare activa la 10

seminarii

Fisa de evaluare seminar

10.6 Standard minim de performanta

e 50% rezultat dupa insumarea punctajelor ponderate conform pct.10.3.

Data completarii

Semnatura titularului de curs

Semnatura titularului de seminar

Data avizarii in departament

Semnatura director de departament



